
 

Deferred Compensation Committee (DCC) Quarterly Meeting 
February 20, 2026 - Virtual  

1:00 p.m. – 4:00 p.m. 
 

Committee Members Present: Linnaea Jablonski, Human Resources Director – virtual 
  Kari Louie, Assistant, Human Resources Director – virtual 
  Michael San Soucie, City Treasurer – virtual  
  Steve Victor, Chief Deputy City Attorney – virtual  
  Alex Yoon, Utilities Deputy Director – virtual 
  Byron Allen, Chair of Joint Labor – virtual  
 
 Committee Staff Present: Greg Settle, Senior Consultant, FCG – virtual  
  Audrey White, Senior Consultant, FCG – virtual 
  Cindy Farmer, Human Resources Specialist – virtual 
  Debra Casparian, Deputy City Attorney – virtual 
   
 Guests Present:  Patrick McElligott, Local 31 – virtual 
  Kris Hampton, Local 31 – virtual 
  Tim Oster, MissionSquare – virtual 
  Jeff Spindle, MissionSquare – virtual 
  Rose Mitchell, Chair of Joint Labor – virtual 
 

Minutes 
 

The meeting began at 1:01 p.m. 
 
1) Call to Order 

Kari Louie, Chairperson, opened the meeting and welcomed all the participants.  
 

2) Introduction – New Committee Member 
Kari Louie introduced Linnaea Jablonski, the new Human Resources Director and committee 
member. 

 
3) Roll Call 

Kari Louie, Michael San Soucie, Steve Victor, Byron Allen, Linnaea Jablonski and Alex Yoon 
(arrived at 1:05pm), were present at the meeting 
 

4) Adoption of the Agenda (Committee Action Item)   
A motion was made to accept the agenda as presented: 
   1st motion:   Byron Allen 
   2nd motion:  Steve Victor 
   All Approved, motion passed 

 
 



 

5) Review and Approval of Prior Meeting Minutes (Committee Action Item) 
A motion was made to approve the minutes from the December 5, 2025, DCC meeting: 
   1st motion:   Byron Allen 
   2nd motion:  Steve Victor 

All Approved, motion passed 
 

6) FCG: Fourth Quarter 2025 457 Plan Investment Performance Review (Committee Action Item) 
Greg Settle and Audrey White presented the fourth quarter 2025 Plan and Investment 
Performance Report, highlighting that three presently available Plan investments were noted as 
being in under-performance of the standards of the Plan’s Investment Policy Statement (IPS); 
the Nationwide Fixed Account, the American Funds Global Insight R6 Fund, and the MFS Mid-
Cap Growth R6 Fund.  
 
Observations shared by Greg included: 

• Inflation was down from 2.7% to 2.4% but unemployment was up from 4.3% to 4.5% 
• Large cap stocks were down while small cap were up, which is usually reversed 
• AI adoption in US businesses is up more than 15% from 2023 

 
Greg reported that Morgan Stanley had recently completed an arrangement with Vanguard 
that will allow its larger clients to utilize a special class of the Target Retirement Trust series 
with an expense ratio of just .045%, a substantial savings over the current fees. Greg noted 
that access to this share class requires some changes to the oversight of these assets. FCG 
will provide more details in a presentation on this topic at the next meeting of the 
Committee. 
 

7) FCG: Fourth Quarter 2025 Plan Review: MissionSquare Program  
Greg Settle reviewed the MissionSquare Performance Report specifically noting the following 
regarding the funds on Watch: 
 

• The MissionSquare Plus Fund continues to perform well under the direction of 
Portfolio Manager Oliver Meng.  Greg noted that it has been over a year since he 
took over PM duties and FCG is comfortable with his approach and results. Greg 
recommended removing the Fund from Watch  
A motion was made to remove the fund from Watch. 

1st motion:   Byron Allen 
2nd motion:  Alex Yoon 
All Approved, motion passed 

 
• The MFS Mid Cap Growth Fund is again under-performing the standards of the 

Investment Policy Standards (IPS), and that performance in 2025 was poor. Greg 
recommended keeping the Fund on Watch and the Committee, observing that the 
Fund has been on Watch since the third quarter of 2024, asked that FCG prepare a 
manager search for review at the next meeting. The fund remains on Watch and a 
search will be prepared. 



 

• The American Funds Global Insight R6 Fund had good performance in 2025 and is 
continuing to perform thus far in 2026, However, the Fund continues to be out of 
compliance with the standards of the IPS, and it was noted that it has also been on 
Watch since the third quarter of 2024. It was decided that reviewing comparable funds 
would be a good idea whether a change is ultimately made or not, and the Committee 
asked that FCG prepare a manager search and left the Fund on Watch status. 

 
8) FCG: Fourth Quarter 2025 Plan Review: Nationwide Program 

Greg Settle noted that Nationwide has continued keeping the Fixed Account’s crediting rate at 
3% and it is comparing well to peers year-to-date. However, the Fund is still performing below 
the standards of the IPS. FCG will be checking with them about their plans for increasing the 
crediting rate going forward. Greg recommended leaving the Fund on Watch and the 
Committee concurred. 
 

9) MissionSquare: Service Delivery Report and Planning Discussion 
Tim Oster provided the following updates to the Committee 

• Introduction of Jeff Spindle, Retirement Plans Specialist, who will be the City’s 
representative until MissionSquare hires a new representative who will be available 
locally. Jeff currently resides in Alaska.  

• Tim informed the committee that MissionSquare is changing their web address from a 
.org to a .com.  The old website address will redirect to the new website so it will all 
work seamlessly.  Employee logins will not be affected by this change.  

• There was discussion between Tim and the committee about the difficulty of getting 
employees to add and maintain beneficiary records on their accounts.  Tim suggested a 
Beneficiary campaign and Kari Louie agreed and will work together on this. 

• Tim provided a review of the 2025 plan year including some historical references. 
o Looking at data from 2021 to present both participation and participant balances 

have continued to increase 
o The majority of participants are over age 50 
o 75% of participants are registered for website access and eDelivery 
o Participant roll-ins increased by 29% between 2023 and 2024 
o They are seeing more older participants rolling their money out as retirement 

approaches, the leading recipient is Charles Schwab 
 

10) FCG Update on Engagement of the T Rowe Price US Equity Research Fund CIT 
Greg provided a brief update on the replacement of the mutual fund version of the  
T-Rowe Price US Equity Research Fund I with the CIT version of the Fund recommending 
correction. Tim Oster noted that execution error has likely resulted in approximately $2,600 in 
lost returns, proportionally among all participants.  
 

  



 

A motion was made to direct MissionSquare to calculate the amount lost for each participant 
and to correct the result of this error. Tim said that he would forward these instructions to his 
management team. 

1st motion:   Byron Allen 
2nd motion:  Alex Yoon 
All Approved, motion passed 

 
11) Review and Discussion: Self-Directed Brokerage Options 

Greg Settle reported on the Self-Directed Brokerage Option (SDBO) investment activity at both 
Nationwide and MissionSquare, reviewing the top ten holdings among stocks, bonds, ETF’s 
and mutual funds. Holdings were primarily a mix of technology stocks and mutual funds, 
similar to what is usually seen in these programs.   
 

12) FCG Presentation: Private Investments in Defined Contribution Retirement Plans 
Greg provided an overview of private investments and the reasoning behind possibly including 
them in the Target Date Funds offered in Deferred Compensation plans. Greg noted the 
challenges of such an approach, including the illiquidity and lack of information associated with 
these investments since they are not public entities, and regulatory questions that remain.  
Although private companies generally outperform public companies there is less transparency 
and it’s harder to make changes to those investments. 
 

13) Fiduciary Consulting Group:  Legislative and Regulatory Update 
Greg briefly mentioned that the Department of Labor changed their stance on where the 
burden of proof lies in Employee Retirement Income Security Act (ERISA) regulatory and 
litigation cases.  Reversing the prior decision, the government has reviewed its position and 
concluded that the relevant authorities are better understood as leaving the burden of proving 
causation on the ERISA plaintiff.  
 

14) Update on Secure 2.0 
Kari Louie provided background information on the City’s implementation of Secure 2.0 
changes including the historical timeline, communications, updates to SAP, the 
implementation timeline of the Roth catch-up requirements and the need to update the DCC 
plan document by December of 2026, which incorporates all implemented Secure 2.0 changes 
to date.  Kari will provide additional updates at the May meeting. 
 
Tim Oster added that MissionSquare has implemented all Secure 2.0 changes. Greg Settle 
added that Nationwide won’t add the domestic violence provision until first quarter 2027. 

  



 

15) Review of Meeting Action and Discussion Items for Follow-up 
• Tim Oster and Kari Louie will connect on a Beneficiary Campaign 
• FCG 

o Provide an update on the CIT fund correction 
o Prepare information for a manager search for both MFS Mid Cap Growth Fund 

and American Funds Global Insight R6 Fund 
o More information on Vanguard Target Retirement Trust series 

• Kari will provide updates re: Secure 2.0 implementation status 
 
16) Questions/Open Discussion/Housekeeping Items/Next Meeting Agenda 

Byron Allen announced that this was his last meeting with his retirement and Rose Mitchell will 
take over for him as Business Manager for Local 483, Chair of Joint Labor, and will be attending 
future DCC meetings.  
 
Kari announced that we would hold Fiduciary training during the May meeting for the entire 
committee. 
  
Meeting adjourned at: 3:49 p.m. 


